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TERMS AND CONDITIONS BETWEEN  
S & T MEDICAL SERVICES AND THE LOCUM GENERAL PRACTITIONER 

A CONTRACT FOR SERVICES    

Note: “Employment Business” referred to herein means S&T MEDICAL SERVICES and the 
“Temporary Worker” means the Locum General Practitioner working through the Employment 
Business.    

1. The relationship between the Employment Business and the Temporary Worker shall not be one of 
employment.  

2. These Terms constitute a contract for services between the Employment Business and the Temporary 
and they govern all Assignments undertaken by the Temporary Worker.  However, no contract shall 
exist between the Employment Business and the Temporary Worker between Assignments.  

3. For the avoidance of doubt, these Terms shall not give rise to a contract of employment between the 
Employment Business and the Temporary Worker.  The Temporary Worker is engaged as a self-
employed worker, although the Employment Business is required to make statutory deductions from 
the Temporary Worker’s remuneration.  

4. No variation or alteration of these Terms shall be valid unless authorised by the Employment 
Business in writing. A copy of the varied terms will be given to the Temporary Worker stating the 
date on or after which such varied terms shall apply.  

5. The Temporary Worker acknowledges that the nature of temporary work means that there may be 
periods when no suitable work is available and agrees that suitability shall be determined solely by 
the Employment Business; and that the Employment Business shall incur no liability to the 
Temporary Worker should it fail to offer opportunities to work in the above category or in any other 
categories.  

6. At the same time as an Assignment is offered to the Temporary Worker, the Employment Business 
shall inform the Temporary Worker of the identity of the Client, the nature of their business (if 
applicable); the date the work is to commence and the duration or likely duration of the work; the 
type of work, location and hours during which the Temporary Worker would be required to work. 
They will also be informed of the rate of remunerations that will be paid and any expenses payable 
by or to the Temporary Worker; and any risks to Health and Safety known to the Client and steps the 
Client has taken to prevent or control such risks. In addition, the Employment Business shall inform 
the Temporary Worker what experience, training, qualifications and any authorisation required by 
law or a professional body that the Client considers necessary or which is required to work in the 
Assignment.   

7. Where such information is not given in paper form or by electronic means, it shall be confirmed by 
such means by the end of the third business day (excluding Saturday, Sunday and any public or Bank 
holiday) other then where the Temporary Worker is being offered an Assignment in the same 
position as one in which the Temporary Worker had previously been supplied within the previous 
five business days and such information has already been given to the Temporary Worker.  

http://www.stmedical.co.uk


157 Stanwell Road, Ashford Middlesex TW15 3QN

 
Tel: 01784 422307 Fax: 01784 422320

 

Email: info@stmedical.co.uk Web: www.stmedical.co.uk

   

S&T HOLDINGS LIMITED T/A S&T MEDICAL SERVICES  

REGISTERED IN ENGLAND NUMBER 02398997 REGISTRED OFFICE 2 AC COURT, HIGH STREET, THAMES DITTON, SURREY KT7 0SR 

8. For the purpose of calculating the average number of weekly hours worked by the Temporary 
Worker on an Assignment, the start date for the relevant averaging period under the Working Time 
Regulations shall be the date on which the Temporary Worker commences the first Assignment.  

9. The Employment Business shall pay to the Temporary Worker remuneration calculated at a hourly 
/session/ or daily rate not less than minimum wage in line with UK Employment Law. The actual 
rate will be notified on a per Assignment basis, for each hour/ session or day worked during an 
Assignment to be paid weekly in arrears.  

10. Subject to any statutory entitlement under the relevant legislation, the Temporary Worker is not 
entitled to receive payment from the Employment Business or Clients for time not spent on  the 
Assignments, whether in respect of holidays, illness or absence for any other reason unless otherwise 
agreed.  

11. The Temporary Worker will complete timesheets provided by the Employment Business in 
accordance with the number of hours undertaken and ensure that a duly authorised person of 
authority signs each timesheet.  In case of dispute, the Employment Business will accept the number 
of hours provided to the Employment Business by the Trust or Practice.  The Temporary Worker 
will be paid on a weekly basis and will be requested to submit the authorised timesheets to the 
Employment Business together with the invoice for the relevant fees.  

12. Subject to clauses 11 and 14 The Employment Business shall pay the Temporary Worker for all 
hours worked regardless of whether the Employment Business has received payment from the Client 
for those hours.    

13. Where the Temporary Worker fails to submit a properly authenticated time sheet, the Employment 
Business shall, in a timely fashion, conduct further investigations into the hours claimed by the 
Temporary Worker and the reasons that the Client has refused to sign a timesheet in respect of those 
hours.  This may delay any payment due to the Temporary Worker.  The Employment Business shall 
make no payment to the Temporary Worker for hours not worked.  

14. The Temporary Worker may be eligible for Statutory Sick Pay provided that s/he meets the relevant 
statutory criteria.  

15. The Temporary Worker must be registered with the General Medical Council (GMC) and also be a 
current member of a Medical Indemnity Company, if working in General Practice. The Temporary 
Worker must carry his/her current GMC and MDU/MPS/ MIA Certificates when reporting to the 
Medical Staffing Officer/Practice Manager, as soon as is practicable. If the Temporary Worker is 
working in the NHS, the Temporary Worker must either have their JCPGTGP Certificate or VTS 
Certificate or be deemed by the GMC to be exempt from requiring such Certificates.  

16. The Temporary Worker may take up employment with the Practice/Trust that they were introduced 
to, whether as a Locum, Associate, Partner or any other position only via the Employment Business 
for a period of 18 calendar months following your last assignment at the Practice/Trust. Should a 
Client introduced by the Employment Business approach the Temporary Worker  directly with work, 
the Temporary Worker is obliged to inform them to contact the Employment Business first.  

17. If, before the first Assignment, during the course of an Assignment or within the Relevant Period, the 
Client wishes to employ the Temporary Worker direct or through another employment business, the 
Temporary Worker acknowledges that the Employment Business will be entitled either to charge the 
Client a fee or to agree an extension of the hiring period with the Client at the end of which the 
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Temporary Worker may be engaged directly by the Client or through another Employment Business 
without further charge to the Client. In addition the Employment Business will be entitled to charge a 
fee to the Client if the Client introduces the Temporary Worker to a third party who subsequently 
engages the Temporary Worker within the Relevant Period.  

18. The Temporary Worker will be under contract for services to the Employment Business.  However, 
the Temporary Worker will for all intents and purposes be under the direction, supervision and 
control of the Client where they are working throughout each assignment and will therefore be solely 
responsible to them. Temporary Workers are hence, not employees of the Employment Business. 
The Employment Business will act purely as introducing agents.    

19. Temporary Workers must inform the Employment Business if they have: 
a) been convicted of a Criminal Offence (other than traffic violations). 
b) ever been restricted, suspended or struck off the Medical Register by the GMC.  
c) had any serious illnesses or disabilities of which the Professional Advisory Committee 

should be aware of.  

20. For the avoidance of doubt and for the purposes of the Working Time Regulations, the Locum 
Doctor’s working time shall only consist of those periods during which they are carrying out their 
activities or duties for the Client as part of the Assignment.  Time spent travelling to the Client’s 
premises; lunch breaks and other rest breaks shall not count as part of the Locum Doctor’s working 
time for these purposes.  

21. Any offer of work from the Employment Business accepted by the Temporary Worker either 
verbally or in writing is deemed binding.   

22. The Temporary Worker must provide the Employment Business with their National Insurance 
Number. If the Temporary Worker thinks that they are entitled to a deferment of National Insurance 
(due to having more than one job) then the Temporary Worker must obtain a deferment form from 
the local DHSS office. The Temporary Worker is responsible for paying their own Tax and National 
Insurance contributions directly to the Inland Revenue. The Employment Business reserves the right 
to make all information regarding the Temporary Worker earnings known to them. If the 
Employment Business is not satisfied that the Temporary Worker is self employed (e.g. by a letter 
from the Temporary Worker’s accountant or Tax office to this effect), the Employment Business will 
deduct Tax and National Insurance directly from the Temporary Worker’s earnings and pay this to 
the Inland Revenue on the Temporary Worker’s behalf.  

23. The Temporary Worker is not obliged to accept any Assignment offered by the Employment 
Business, however, should they accept the Temporary Worker will:–  

a) co-operate with the Client’s reasonable instructions and accept the direction, supervision and control 
of any responsible person in the Client’s organisation.  

b) observe any relevant rules and regulations of the Client’s establishment (including normal hours of 
work) to which attention has been drawn to or which the Temporary Worker might reasonably be 
expected to ascertain.  

c) take all reasonable steps to safeguard his/her own health and safety and that of any other person who 
may be present or be affected by his/her actions on the Assignment and comply with the Health and 
Safety policies and procedures of the Client.  
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d) not engage in any conduct detrimental to the interests of the Client.  

e) not at any time divulge to any person, nor use for his/her own or any other person’s benefit, any 
confidential information relating to the Client’s or the  Employment Business’s employees, business 
affairs, transactions or finances.  

f) notify the Employment Business without delay If either before or during the course of an 
Assignment, becomes aware of any reason why s/he may not be suitable for an Assignment.  

24. Once the Temporary Worker has accepted and confirmed a placement they are committed to the 
Employment Business and its Client. Therefore, no other bookings should be taken by the 
Temporary Worker that would prevent him/her honouring their commitment to the Employment 
Business.  

25. If for any reason the Temporary Worker is delayed or is unable to attend a booking, they must 
inform the Employment Business and the Client (Medical staffing/Practice Manager or equivalent) 
immediately. The Employment Business shall not be held responsible or liable for the consequences 
for the cancellation of a booking. No compensation is payable under such circumstances.  

26. Should the hours be altered in any way from those notified when the booking is made, the 
Employment Business must be informed immediately. Whilst every effort is made on behalf of the 
Temporary Worker to ensure no reduction of working hours is made, the Employment Business can 
accept no responsibility should this occur. In an event of an on the day cancellation or double 
booking, the Employment Business cannot be held responsible for any loss incurred. However, 
representation will be made on the Temporary Worker’s behalf for compensation.   

27. The Temporary Worker is expected to comply with the normal standards of practise as laid down by 
the British Medical Association and must ensure that their GMC and Medical Indemnity Insurance 
certificates are current and valid.  

28. Should a client request the removal of a Temporary Worker due to unsatisfactory conduct clinical or 
otherwise, the Employment Business will not be liable for payment of any hours booked and not 
worked by the Temporary Worker. A full investigation of the said complaint will be carried out. The 
Temporary Worker will receive in writing details of the complaint / allegation within a reasonable 
time period of the incident. The Temporary Worker must respond in writing within 48 hours.  

29. The Temporary Worker will be responsible for all business expenses incurred including GMC 
registration fees, stationery and Professional Indemnity Insurance.  

30. Unless specifically agreed in writing by the Client, Temporary Workers are responsible for their own 
travelling expenses, telephone bills, meals, accommodation and any other charges, which should be 
settled prior to leaving the place of work and the Client is responsible for collecting any such 
monies. The Employment Business is not responsible for any debts that may be incurred by the 
Temporary Worker  or collection of such monies.   

31. The Employment Business shall be responsible for ensuring that adequate Employers and Public 
Liability Insurance cover is in place.  

32. The Employment Business will obtain references for Temporary Worker on behalf of its Clients and 
reserves the right to submit information contained within to its Clients, in the strictest of confidence.   
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